This paper gives descriptive statistics on 92 articles published in four academic journals in China and two academic journals in foreign countries during 2015-2017, and systematically combs and summarizes some of these papers. Through the analysis of these literatures, it is found that the papers on management accounting have multiple themes. In recent years, with the rapid development of management accounting both in China and internationally, management accounting research has developed to a higher level. In addition, through the review of China and international management accounting literatures, we can notice the frontier direction of research and development differences between China and abroad, which can give us a general direction for future research problems and solve some practical problems faced by enterprises.
Introduction
In recent years, as China has become the world's second largest economy, the development of the market economy has reached a new level. China's major contradictions, supply-side structural reforms, "Internet+", global economic integration, etc., have forced most of China's enterprises to transform [1] . Internal management plays an important role when the companies face many problems in the process of transformation. In October 2014, the Ministry of Finance is-accounting. There is a certain difference between the research of management accounting and the research of financial accounting. Management accounting has a wide range of research topics, including management control systems, cost accounting and management, performance evaluation and organizational development, as well as a variety of management accounting tools and information systems. Therefore, based on the characteristics of management accounting research and the literature review of Du et al. [4] , this paper reviews the selected literatures according to the research topics.
Distribution of Research Topics
This paper refers to the methods of Du et al. and Shields to distinguish management research topics into management control systems [4] [5] , cost accounting and management, decision-making methods, general issues of management accounting, external-oriented management accounting, application of information technology and other related issues. This paper relies on 92 articles from six domestic and foreign journals. The most important part of the Chinese literature comes from the management accounting part of the classification in Accounting
Research. The most important sources of English literature come from Management Accounting Research, which is a journal created specifically for management accounting. The collection of this journal is more comprehensive. In addition, the literatures on management accounting are also found in other foreign journals. The division of the specific research topics is shown in Table 1 which shows the distribution of topics in Chinese and foreign literatures between 2015 and 2017.
In Table 1 , Frequency-C represents the frequency of Chinese literatures and Frequency-F represents the frequency of foreign literatures.
It can be seen from Table 1 that there are 17 Chinese papers selected in 2015, 11 in 2016, 10 studies in 2017. Fourteen foreign papers are selected, 26 in 2016, and 16 in 2017. The frequency of foreign studies is greater than the frequency of Chinese papers. Since the standards for selecting literature in domestic and foreign journals are consistent, it can be known that there are still differences in research on management accounting between China and other countries. There are journals specializing in the management of accounting articles in foreign countries, and China does not have a journal that totally belongs to management accounting. From the perspective of the frequency of articles, China's management accounting research needs to be developed and needs to learn from abroad. From the total data, the frequency of articles on management accounting published every year is not much different. And the research on management accounting is in a stable state. According to the distribution of studies on various topics, the percentage of the total frequency of papers on various topics in 2015-2017 can be summed up in Tables 2-4. From Table 1 , it can be seen that the main subject are the performance evaluation system of the management control system, the performance-oriented Regardless of the distribution of the subject matter of the literature in each
year, the distribution of the total literature topics for the three years from 2015 to 2017 was obtained and shown in Table 5 . 
Combing the Various Topics

Management Control System
From 2015 to 2017, the performance evaluation system, the performance-oriented compensation system, and the general management accounting problem became the main research topics in the field of management accounting control systems. The scientific and reasonable performance evaluation system should fully embody the concept of organic integration of procedural rationality and result rationality. That is, it should meet the requirements of the established performance evaluation order domain and the target requirements of stakeholders for performance evaluation. As China's economic development enters a new status, this requirement is compatible with the new normal economic development characteristics, and is in line with the positioning of corporate business objectives. The performance evaluation of enterprises should increase or highlight the performance growth rate, structural adjustment and technological innovation [6] . EVA as an evaluation system for measuring performance, still plays an important role in the performance evaluation of enterprises [7] . Performance evaluation also plays an important role in the inter-organizational learning in the real world.
Inter-organizational learning performance evaluation can avoid the disconnection between organizational learning ability and enterprise capacity development [8] . For the evaluation system itself, an indispensable part of the performance evaluation system is the evaluation criteria. By analyzing the interaction between the autonomous motivation and the performance evaluation system, the subjective and objective criteria contained in the evaluation system are further studied for the impact on the performance of employees with high or low autonomous motivation [9] . When the budget is used for planning and performance evaluation, it will increase the budget proposal of the subordinate during the negotiation period and his performance negotiation after the meeting. These effects tend to be greater when the superior is limited to a single budget rather than separate budgets for planning and performance evaluation, especially for subordinates' performance [10] . The development of employee participation in performance indicators is conducive to improve the quality of indicators and the subsequent impact on job performance depends on how these indicators are used. It makes sense to discuss these because managers want employees to participate in the development of operational indicators to have a positive impact [11] . In addition, the performance evaluation system will have an impact on the organizational logic of the organization. The logic between different organizations is different, and the institutional logic of the same organization is different in different situations [12] . The above articles all talk about the content of performance evaluation. Although the performance evaluation system is studied from different aspects, the research direction has undergone some changes. Compared with the original research enterprises, how to use the balanced scorecard has undergone some changes. Foreign literature uses more theories to support the development of the literature than the Chinese literature. Most of the Chinese use normative analysis, and often lack the use of theory.
The performance- Companies. The manager's remuneration is not limited to wages and bonuses. A large number of equity incentives have begun to be studied, focusing on influencing factors in the formulation of the equity incentive plan and the impact of equity incentives on performance. In addition, management incentives are studied from the aspects of self-awareness and social attribution. Corporate social responsibility and stakeholder appeals are potential important factors affecting managers' compensation incentives. Through research, it is found that corporate social responsibility does not necessarily lead to low budget constraints and managerial pay efficiency. In order to assess the compensation for state-owned enterprise managers, it is necessary to focus on the performance evaluation of corporate social responsibility [13] . The openness of the CEO has a special mechanism for the strategic inertia and organizational performance of the company [14] . The special role of relatives in family business is to influence the contractual relationship, which makes the family business different from other enterprises, and reduces the demand for the compensation contract. At the same time, the relatives themselves have achieved effective incentives and have positive effects on the company's performance [15] . In addition, excessive on-the-job consumption has an impact on the sensitivity of executive monetary compensation performance, and media supervision has mitigated this. By improving the measurement and regulation of on-the-job consumption of enterprises, it provides new ideas for improving the effectiveness of salary incentives [16] . For the formation of the management compensation system, venture capital and founders have strong governance motives and capabilities, and there are different governance demands. The existence of venture capital will increase the overall compensation level of the management of newly listed companies, expand the internal compensation gap of management, and increase the management's sal- [17] . Subjective performance appraisal and goal formation will affect managers' distribution of annual dividend contracts and procedural fairness. The influence of subjectivity on fairness follows the inverted U shape relationship [18] , which is very important for employee incentives. According to the theory of fairness, employees will improve their performance under fair recognition. The organization's relative performance evaluation (RPM) is more effective when there are opportunities for promotion at each level of the organization [19] . The design of the incentive system under unknown preferences is important for managers to make risk investment decisions based on the principle of maximizing project value [20] . Considering that employers generally provide financial rewards, they study when employers can benefit from financial rewards after employees report misconduct [21] . In addition to studying the incentives of general managers or employees, there is also an incentive design structure for white-collar workers who study middle-income levels [22] . Tournament motivation theory is very common in organizations, and tournament theory is important both in practice and in theory [23] . There are many articles on management compensation. The general problem of the management control system is primarily the study of the management control system itself rather than its subclasses. This paper uses the idea of Mengto to define it as a general problem of management control system [2] . Such research mainly includes the following questions: 1) Introduce the application of the management control system in the enterprise. Inventory management as a basic management control means, which manager uses to monitor and reflect the behaviors and business activities occurring in the enterprise, ensuring the need for incremental information to avoid losses due to lack of supervision [24] . Otley systematically combed articles on the theory of contingency management accounting and control published between 1980 and 2014, traced the development of the literature, and critically outlined the main themes in this exploration period [25] . The method was criticized. 2) Management control has an impact on the company's performance, interpersonal relationships, internal settings, and so on. For example, studying group management control and financial company risk management, as a financial business platform within the group, the finance company needs to manage and control risks [26] . The combination of the shareholding model of the enterprise group and the management and control system will ensure that the shareholding of the enterprise [27] . Organizations can use the design of their control systems to influence individual costs and benefits associated with managers' rating decisions, thereby forming a manager's rating behavior [28] . Inter-organizational management control system imitation also affects its supply chain [29] . King studied the organizational performance of the interaction between ownership and professional service organization management control system design [30] . Bisbe used trust theory to study the trust between management control systems and individuals in virtual product development teams [31] . Carlsson-wal found that detailed action plans in important epidemiological events considered to ensure the structure and flexibility at the time of the occurrence are all crucial [32] .
3) The management control system itself needs innovation, and its development is also affected by many factors. For example, Bedford examines the use of management control systems under different innovation models and their impact on firm performance [33] . The control leverage framework argues that control systems must be balanced in order to scrape glass competition [34] . Through the study of Chinese state-owned enterprises, it is found that the tendency of shareholders will affect the framework of management control system practice [35] . Empirical analysis of components and systems examines the effectiveness and tactical nature of management control systems [36] . Management control systems themselves require innovation, and the interaction of ideology with formal management control systems can provide a powerful tool for business management control [37] . From the literature of the latest three years, the research on the management control system itself has been further developed. The literature in China pays attention to the conceptual analysis, and many foreign literatures are proved by empirical methods. Therefore, the literature of China has to be improved compared with the foreign literature.
Cost Accounting and Management
There was almost no research on the cost of operation (ABC) in the selected literature between 2015 and 2017. In recent years, there have been few articles on management accounting frontiers in this area. But in practice, there are many uses of operating costs. The reason is that the ABC compared with the traditional cost method, which is cost-objective, accurate cost information, helps product pricing, and enhances the competitiveness of enterprises. There are one article on target cost, two articles on environmental cost accounting, and six articles on general issues of cost accounting and management. From the perspective of statistical data, the related research on cost accounting and management is less than the research literature of the previous management control system. Target cost is the product of a combination of cost forecasting and target management methods. Setting a specific target cost will reduce the cost of the product produced by the product design team. But the effect will be different in the case of sequential and confluent new product production. Therefore, it is necessary to determine the target cost method as a useful boundary condition for the cost control method [38] . 
Decision Making Method
There are three articles on the topic of decision-making methods, which are similar to the results of Meng et al. [2] . Those articles are all related to the capital budget, and there is no analysis of the amount of profit. Liu The study of the relationship between strategy and corporate performance has always been an important research issue in the field of corporate management.
General Issues of Management Accounting
The improvement of corporate performance lags behind the implementation of competitive strategy. The performance of competitive strategy is lagging and persistent [61] . Enterprises adopting different competitive strategies will exhibit different cost behaviors, that is, corporate strategy has impact on cost stickiness [62] . Lapsley examined the relationship between accounting and popular culture research from a strategic perspective and further understand how to apply strategic management accounting to popular culture [63] . Supply chain cost allocation is the supply chain costing kernel and supply chain cost management information expression. It is different from the general enterprise cost allocation. It is the goal of pursuing the optimal cost of the entire supply chain to replace the cost of the single enterprise in the chain and improve the competitive advantage of overall supply chain. Chen et al. studied the contingency of supply chain cost allocation [64] . Purchasing in the supply chain is one of the key factors affecting the survival and development of the company. The correct order allocation is the key to the successful implementation of procurement management. The risk of supply disruption is a potential threat. It will use the vulnerability of the supply chain system to damage the supply chain sys-tem, causing damage and loss to the upstream and downstream enterprises and the entire supply chain. Therefore, the company should choose the best solution for order allocation [65] .
Management Accounting Information System
The management accounting information system mainly meets the internal management needs of the enterprise and provides decision support for the enterprise strategy, tactics and daily operation management. In the context of networked operation, Zhu et al. studied the value creation mechanism of information system governance under the background of enterprise network application, and proposed the concept and composition of information system governance among enterprises [66] . Sun examined the situation in China [67] . The impact of information system integration on the fairness of the budget process and the impact of budgetary procedures on corporate performance are extremely critical.
Cardinaels provided experimental evidence on how the interaction between the company's earnings and its information systems affects the extent to which managents report honestly in capital budgeting tasks [68] . In recent years, with the rapid development of artificial intelligence and big data, the management accounting information system is also being upgraded to further improve the information system. 
Other
Summary
Through cation of mass culture enterprises has already emerged, which is of great significance to the current cultural development and consumption. In addition, management accounting innovation has begun to emerge in the study of management accounting. Through simple combing, it can be found that management accounting research is moving in a better direction.
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